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[. WIOA STATE PLAN TYPE AND EXECUTIVE SUMMARY
A. WIOA STATE PLAN TYPE
This is a combined plan
COMBINED PLAN PARTNER PROGRAM(S)

Career and technical education programs authorized under the Carl D. Perkins Career and
Technical Education Act of 2006, as amended by the Strengthening Career and Technical
Education for the 21st Century Act (Perkins V) (20 U.S.C. 2301 et seq.)

Temporary Assistance for Needy Families program (42 U.S.C. 601 et seq.)

Employment and Training programs under the Supplemental Nutrition Assistance Program
(programs authorized under section 6(d)(4) of the Food and Nutrition Act of 2008 (7 U.S.C.
2015(d)(4)))

Jobs for Veterans State Grants Program (programs authorized under 38, U.S.C. 4100 et. seq.)

Senior Community Service Employment program (programs authorized under title V of the
Older Americans Act of 1965 (42 U.S.C. 3056 et seq.))

B. PLAN INTRODUCTION OR EXECUTIVE SUMMARY

A. Background

Over the last several years, Alabama has accelerated efforts toward strengthening the state’s
education and workforce development systems. This work has incorporated and aligned the
efforts of many partners in the public, private, and nonprofit sectors, as well as citizens and
stakeholders across the state. The State of Alabama’s 2020 Combined Plan for WIOA (2020
Combined Plan) represents a moment of opportunity to not only record and build on the success
and collective impact of these efforts to date but also to articulate a vision and priorities for
collaborative work over the next four years.

B. Two Lenses for Alabama’s Combined Plan

Alabama’s 2020 Combined Plan was developed in response to two key directives and, therefore,
can be viewed through two key lenses.

(1) Technical Plan: Compliance with Federal Requirements

First, the 2020 Combined Plan must meet the requirements of federal law as outlined the
following legislation:

o Workforce Innovation and Opportunity Act (Public Law 113-128) (July 22, 2014)

e Strengthening Career and Technical Education for the 21st Century Act (Perkins V)
(July 31, 2018)

Compliance with these laws and guidelines allows Alabama to access much-needed funds for
key state programs and initiatives and ensure it is aligned with best practices at the national
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level. As a result of this compliance focus, the plan includes some highly technical sections and
components written by and for state agencies with specialized knowledge and expertise.

(2) Collaborative Plan: Responsive to Stakeholder Feedback

Secondly, the 2020 Combined Plan represents an opportunity to respond to the vision and needs
of stakeholders across the state. These stakeholders were engaged in the planning process for
the 2020 Combined Plan through a series of public engagement meetings that allowed
individuals from diverse backgrounds and perspectives to share a collective and collaborative
vision for the state. As a result of this collaborative focus, the plan outlines programs, priorities,
and initiatives that respond to key barriers that emerged in stakeholder feedback (see Section
F).

C. Vision for Alabama’s Workforce Development System

Through the 2020 Combined Plan, Alabama seeks to create a strong workforce development
system that is centered on competency-based career pathways into the middle class. This
vision includes a focus the following key elements:

e Awareness campaign to build knowledge of available resources and opportunities

e One-stop career centers that serve as connections between employers, employees, and
education and training resources

e Career exploration tools and resources readily accessible to all Alabamians

e Streamlined funding system that enables education and training entities to meet the
needs of employers and potential or existing employees

e Public-private partnerships that increase capacity for meeting workforce needs

o Network of empowered Regional Workforce Councils that play a central role in
bridging business needs with a talent supply chain

e Longitudinal data system as an integral part of the strengthened workforce system

D. Plans, Priorities, and Partners Supporting the Vision

The vision outlined above is already being addressed through three key plans and initiatives in
Alabama. These plans are complementary to one another and to the 2020 Combined Plan and
include a set of five consistent themes or priorities. Moreover, several key coordinating entities
are supporting implementation and achievement of the plans. The plans, priorities, and
coordinating entities are described briefly in the narrative below.

(1) Key Plans Shaping Alabama’s Education and Workforce Development System

o Accelerate Alabama 2.0 is Alabama’s strategic economic development growth plan
focused on technology-focused, skill-based jobs that will create sustainable
employment opportunities for Alabamians. Developed in 2017, the plan includes
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targeted business sectors and three key economic development drivers:
Recruitment, Retention, and Renewal.

Strong Start, Strong Finish is Governor Kay Ivey’s education initiative designed to
integrate Alabama’s early childhood education, K-12 education, and workforce
development systems into a seamless experience for all Alabamians. Strong Start,
Strong Finish includes five critical benchmarks: Pre-K readiness, school readiness,
literacy and numeracy, career exploration and discovery, and college and/or
career readiness.

Success Plus: Preparing Alabama’s Workforce for Opportunity and Growth is
Alabama’s strategic plan for reaching its educational attainment goal of adding 500,000
highly skilled employees to the workforce by 2025. Approved by the Alabama
Workforce Council in 2018, Success Plus includes five priorities for reaching the goal:
awareness, access and success, pathways, leadership and collaboration, and assessment
and continuous improvement. Engagement and input from 300 key partners and
stakeholders and more than 1,500 additional residents of Alabama informed this plan.

(2) Common Themes and Priorities across the Plans

Across efforts to strengthen Alabama’s education and workforce development systems to date
and looking ahead toward the future, a set of five key priorities provide a useful framework for
collective efforts:

Awareness: Making information about education, training, and jobs widely available

Access and Success: Increasing access to education, training, and support for all
individuals

Pathways: Creating clear education and training tracks that lead to in-demand jobs

Leadership and Collaboration: Working together across agencies, organizations, and
systems

Assessment and Continuous Improvement: Using data to inform decision making

(3) Key Partners and Coordinating Entities

While many partners are involved in the education and workforce system, the following key
partners play important coordinating roles at the state and local levels.

Governor’s Office of Education and Workforce Transformation (GOEWT):
Established by Governor Ivey to ensure Alabama’s attainment and labor force
participation goals are met through an equity-based framework

Alabama Workforce Development Board (AWDB): Established to assist the Governor
in the development, implementation, and continuous improvement of the WIOA and
related programs in order to ensure alignment with the Alabama workforce
development system including linkages among workforce development programs

Alabama Workforce Council (AWC) and the Regional Workforce Councils: The AWC
was established to provide a direct link to the workforce needs of business and industry,
and, at the local level, there are seven multi-county regional workforce councils in
Alabama
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E. Alignment of Plans, Priorities, and Key Partners

The 2020 Combined Plan presents a unique opportunity to demonstrate and build on the
alignment of existing plans, priorities, and key partners within the vision articulated in the plan.
The diagram below shows the alignment of the plans, priorities, and key partners, as well as
identifies a number of key programs and initiatives in development within each of the themes
and priority areas and helping to develop opportunity for Alabamians from birth through
career.

The State of Alabama's 2020 Combined Plan for WIOA
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The State of Alabama's 2020 Combined Plan for WIOA

F. Addressing Stakeholder Priorities for Workforce Development

As part of the development of the 2020 Combined Plan, Alabama engaged local stakeholders in a
series of seven local stakeholder input meetings. Two meetings were held in each of the state’s
seven workforce council regions from between July and October 2019. Meetings served as
listening sessions during which participants provided qualitative data in forms of verbal
feedback and written response representing the needs and perspective of their community.

In the listening sessions, stakeholders were asked to provide one word to represent their vision
for the future of Alabama’s workforce. The compilation of these words is graphically
represented at the right.
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In addition to a vision, stakeholders identified a number of challenges, barriers, and

opportunities Alabama

must address as it strives to improve the state’s workforce. The top

themes and priorities that emerged from the stakeholder listening sessions as well as where
they are addressed in the 2020 Combined Plan, are included in the table below.

Priority or Theme

Stakeholder Insights

1. Transportation

Lack of transportation access directly impedes the public’s engagement
in employment, vocational training, and educational opportunities

2. Childcare

Limited access to affordable, quality childcare programs during varied
work hours prohibits the public’s engagement in employment and
training opportunities

3. ADA Compliance and
Disability
Accommodations

Accessibility for disabled populations must be a priority to develop an
inclusive plan for Alabama’s workforce; employees and employers need
direct training and support on work sites in order to ensure all current
and potential employees are able to meaningfully participate and
remain in the workforce

4. Internet and
Technology

Lack of access to broadband and up to date computer skills training is a
barrier to Alabama’s workforce and employers

5. Education and

Direct access to quality and equitable education and training must exist
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Priority or Theme Stakeholder Insights

Training in every community to strengthen Alabama’s future workforce

6. Communication and |A unified, common message about all available services and supports is
Accessibility necessary. As part of this unification, Alabama needs a solidified
system of access for providers, employers, and the general public to
easily access and engage with available information and resources in
one place.

7.Service Providers  |Service providers need a shared system of accountability for reaching
measurable goals. Services providers need updated processes to
streamline access and information distribution as well as greater
connection to community resources outside of their own organization

8. Health, Healthcare, |Alabama’s workforce needs a system to ensure housing and food
and Benefits security stability while working to obtain employment; this system
must provide an interim or gap coverage for those on SSDI/SNAP
benefits who are indirectly discouraged from entering the workforce
due to the risk of losing benefits

9. Employer Support  [Employers need a streamlined process to access information and
engage with local service providers

10. Equitable Access  |Alabama must focus on populations with significant barriers to career
and Success attainment opportunities, including disabled and special needs
individuals, English Language Learners (ELL), GED students, first-
generation college students, low-income individuals, minorities, rural
residents, and single parent heads of household

II. STRATEGIC ELEMENTS
A. ECONOMIC, WORKFORCE, AND WORKFORCE DEVELOPMENT ACTIVITIES ANALYSIS
1. ECONOMIC AND WORKFORCE ANALYSIS

Recession and Recovery

Alabama lagged the rest of the nation in the effects in 2008 when the last economic recession
hit. Alabama again lagged when the rest of the nation started pulling out of the recession. In
2015, the construction sector still had not yet recovered. Federal, state, and local government
budgets suffered tremendously during the recession, and cutbacks occurred at all levels. Federal
budget constraints hurt the state’s military operations and the federal research contracts in the
state.

In 2016 when states began to see their unemployment rates finally decline, Alabama had the
highest unemployment rate in the Southeast Region, and Alabama’s unemployment rate was in
the top five highest in the nation. However, the data reflected some confidence in the recovery
with civilian labor force numbers rising. In just two short years, Alabama not only recovered
from the recession, but it also reached historic high levels of civilian labor force and number of
people employed. In November 2019, the civilian labor force was a historic high of 2,259,373,
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with only 55,794 people in the state classified as unemployed, equating to a record low
unemployment rate of 2.7%.

Alabama ({1990 2000 2010 2018 Change [Percen|Change |Percen

Works Census Census Census Estimate (2000 - t 2010 - t

Region 2010 Chang (2018 Chang
e e

North 876,519 996,565 1,103,284 (1,149,346 (106,719 |10.7 46,062 4.2

East 335,387 370,774 383,009 373,625 12,325 3.3 -9,474 -2.5

West 286,383 305,545 328,717 326,242 23,172 7.6 7,525 2.3

Central (940,268 1,031,412 1,105,132 (1,129,401 |73,720 7.1 24,269 2.2

Six

Central (622,805 695,681 741,877 755,801 46,196 6.6 13,924 1.9

Southeast|335,242 354,943 378,812 377,819 23,869 6.7 -993 -0.3

Southwes|623,983 692,180 738,815 765,637 46,635 6.7 26,822 3.6

t

Alabama 4,040,587 4,447,100 4,779,736 |4,887,871 |322,636 |7.5 108,135 2.3

United 248,709,87 281,421,90 |308,745,53 |327,167,43 |27,323,63 9.7 18,421,89 6.0

States 3 6 8 4 2 6

Source:

Center for

Business

and

Economic

Research,

The

University

of

Alabama

and U.S.

Census

Bureau.

Alabama’s Manufacturing Environment in the 21st Century
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Alabama's Workforce Regions
Number Unemployed and Unemployment Rate
September 2019 Preliminary
State Rate Seasonally Adjusted: 3.0%

State Rate Not Seasonally Adjusted: 2.5%
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Produced by the Alabama Department of Labor,
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Definition as of October 2016

Number of Unemployed and Unemployment Rate

Historically, the economy in the United States has thrived due to its manufacturing industries.
At the turn of the 21st century, many states had shifted away from manufacturing. Alabama is
one of only 5 states in the nation where manufacturing has been largest industry every year
since 1990. The 21st century began with an influx of new major automotive manufacturers into
the state, replacing thousands of textile and apparel manufacturing jobs lost over the past two
decades.
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While auto manufacturers did suffer during the recession, they have experienced increases in
auto sales and exports since, which has led to additional shifts and more employees. The
resurgence in automotive manufacturing has also led to additional transportation
manufacturers locating in the state. Aerospace Manufacturing has always had a large presence
due to Marshall Space Center in Huntsville, Alabama, but since 2000 this industry has expanded
into new regions of the state to become a major aerospace presence across the nation. Alabama
produced a record $21.7 billion in exports in 2017.

Alabama’s Population and Population Growth

The Alabama population count of almost 4.9 million for 2018 was 2.3 percent more than the
estimated 4.8 million state population in 2010. The state’s population growth was lower than
the nation’s 6.0 percent population increase over the 2010-2018 period. During that period, the
population grew faster for North and West AlabamaWorks regions than for the state. During the
2010-2018 period, North AlabamaWorks had the highest population growth at 4.2 percent,
followed by Southwest AlabamaWorks (SAWDC) with 3.6 percent, and Central Six at 2.3
percent. East AlabamaWorks had a population decline of -2.5 percent and Southeast
AlabamaWorks had a population decline of -0.3 percent.

Based on the 2018 Census Bureau estimates, the population in the state is: 69.1 percent White,
26.8 percent Black, 1.5 percent Asian, and 0.7 percent American Indian. The largest percentage
of the White population lives in north Alabama, while the largest percentage of the Black
population lives in central Alabama. Washington County—7.8 percent—and Escambia County—
3.9 percent—have the state’s largest population of American Indians. The counties with the
largest Asian population are Lee County—4.2 percent followed by Sumter County—2.0 percent.
The largest percentage of the Asian population resides in Jefferson and Madison Counties. The
latest Hispanic population figure for the state 4.4 percent of the state’s population, which is an
increase from 3.4 percent in 2010. The counties with the largest percentage of Hispanic
population are Franklin - 17.8 percent, DeKalb - 14.8 percent, and Marshall - 14.3 percent.

The population in the state continues to age at a fast pace. In 2000, only 22.4 percent of the
population was over the age of 55, while in 2017, 31 percent of the population was over 55. At
22.0 percent, older workers (age 55 and over) constitute a significant and growing part of total
nonagricultural employment. The share of older workers age 55 and over across the workforce
investment areas ranged from 20.7 percent for West AlabamaWorks to 23.3 percent for
Southeast. To meet long-term occupational projections for growth and replacement, labor force
participation of younger residents must increase; additionally, older workers may need to be
incentivized to work longer.

Alabama’s Employment and Income Levels

During 2014, wage and salary employment for the state averaged 1.86 million, still lower than
the pre-recession level of 1.95 million. Alabama’s total employment dropped to an annual
average of 1.81 million at the height of the recession. Since 2014, wage and salary employment
has reached over 2 million, gaining 81,000 jobs through 2017, 32,500 of them since 2016. The
industry sector with the largest effect on the state’s economy continues to be manufacturing,
with $19.43 billion in manufactured goods exports in 2016. In the 20th century, the majority of
manufacturing in the state consisted of nondurable goods, such as textiles, apparel, food, and
paper. Due to changes in trade agreements and many manufacturers moving out of the country
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due to labor costs, these industries are no longer the primary source of income for the state. In
the 21st century, durable goods manufacturing industries have risen to the forefront, through
extensive economic development efforts, to replace those thousands of jobs lost in nondurable
goods. Transportation manufacturing has had the greatest impact, presently making up 25
percent of the manufacturing employment in the state. Between 2010 and 2016, manufactured
goods exports grew by nearly 52 percent. This success is due to the great dedication and effort
of the state’s economic development efforts.

Overview of Alabama’s Workforce Development Regions & Regional Workforce Councils

In 2016, the state had 10 regional workforce development councils that worked with industry
to ensure they had trained workers to meet the demand of those high demand industries. In
2017, the leadership of the Alabama Workforce Council, the WIOA State Board, and WIOA
partner agencies decided to reduce the regions to seven. At the same time, the state WIOA
leadership worked toward increasing the number of local WIOA boards from 3 to 7 and
matched those regions to the 7 regional workforce councils (RWCs). Each of the regions has
boards consisting of industry leaders, educators, economic developers, and community leaders.
The RWCs are arranged as 501c3 organizations with executive directors and are primarily
funded by the state through the Alabama Department of Commerce.

Southwest Alabama Workforce Development Council (SAWDC) was the first RWC in Alabama.
This region includes the Mobile and Daphne/Fairhope/Foley metropolitan areas. In 2017, the
Mobile local WIOA board expanded to the same geographic area of SAWDC and became the
Southwest Alabama Partnership for Training and Employment (SWAPTE). The Jefferson County
local WIOA board expanded to the geographic area of the Central Six Workforce Development
Council and became Central Alabama Partnership for Training and Employment (CAPTE). The
remaining counties that were previously part of the third local state board were divided into the
geographic areas of the other 5 RWCs and function under the same names. Each of the 7 regions
in the state varies economically. All include at least one metropolitan area, which often drives
the economy and jobs in the region. All of the regions also include at least one two-year
community college and four-year college or university.
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Alabama's Workforce Regions
Unemployment Rates
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Unemployment Rates by Workforce Region
North Alabama Works

North Alabama Works encompasses three metropolitan areas: Huntsville, Decatur, and
Florence/Muscle Shoals. The estimated population in 2018 was 1,134,607, whichis a 1.3
percent gain since 2016. The per capita income in 2017 was $40,542, which is $263 less than
the state average. Total employment in March 2019 was 518,284 519,107, which is up -1.2
percent decline from 2016. at 19.2 percent, manufacturing employs the largest percentage of
the workforce in the region. This region is highly-regarded for its nationally recognized high-
tech hub in the Huntsville metro. With the second-largest research and development park in the
United States, the area is home to a large array of fortune 500 companies, local and
international high-tech companies, and U.S. space and defense agencies. This center for research
and development employs nearly half of the state’s total architecture and engineering
occupations and a third of the computer and mathematical occupations. Employment in the
Federal government has declined 4.2 percent since 2009 in the region.
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Regional Per Capita Income, 2017
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Regional Per Capita Income, 2017

Source: U.S. Bureau of Economic Analysis and Center for Business and Economic Research, The
University of Alabama

2018 Annual Average

Labor Force Employed Unemployed Rate(%)
North 528,133 508,764 19,369 3.7
East 156,912 150,233 6,679 4.3
West 151,424 145,368 6,056 4.0
Central Six 536,202 517,292 18,910 3.5
Central 339,056 325,319 13,737 4.1
Southeast 158,136 151,399 6,737 4.3
Southwest 328,981 313,976 15,005 4.6
Alabama 2,198,837 2,112,347 86,490 3.9
United States 162,075,000 155,761,000 6,314,000 3.9
March 2019

Labor Force Employed Unemployed Rate(%)
North 537,159 518,284 18,875 3.5
East 159,457 152,921 6,536 4.1
West 154,840 149,113 5,727 3.7
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2018 Annual Average

Central Six 546,056 527,579 18,477 3.4
Central 343,823 330,580 13,243 3.9
Southeast 160,267 153,842 6,425 4.0
Southwest 334,099 319,517 14,582 4.4
Alabama 2,235,701 2,151,836 83,865 3.8
United States 162,182,000 156,441,000 6,382,000 3.9

Note: Not seasonally adjusted.

Along with the rest of the state, this region has experienced immense growth in transportation
and manufacturing occupations. For several years, motor vehicle body and trailer
manufacturing was a large part of the economy in the western portion of the region. In addition,
Toyota has operated an engine manufacturing plant in the Huntsville area since 2003, but since
the 2008 recession, the region has attracted numerous motor vehicle parts manufacturers.
Employment in this industry has increased by 53 percent since 2009. In January 2018, Toyota
announced plans to build a $1.6 billion plant located between Decatur and Huntsville that will
employ up to 4,000 people. Toyota’s new presence will certainly increase the business for
surrounding parts and metals manufacturers in the region and statewide. Although the
Huntsville metro is centered on technology, many of the surrounding counties in the region still
depend on agriculture, with an estimate of over 2,234 employed in agriculture. The region
continues to be a large producer of poultry, cattle, corn, and cotton.

East Alabama Works

East Alabama Works includes the Gadsden and Anniston metropolitan areas. In 2018, the
region’s population estimate was 373,625, a loss of 2.5 percent from 2016. The population in
the two metro areas in the region make up over 55 percent of the region’s population. These
metro areas had a population decline of over 9,475 people since 2010. Per capita income in the
region was $35,162, approximately 13.9 percent below the state average of $40,805 in 2018.
The largest percentage of the workforce in the region is employed in manufacturing industries.
Total employment in 2018 was 152,921, up 5.7 percent since 2016. Although manufacturing has
grown slightly in the region since 2014, 2.7 percent, the region is still trying to replace textile
and apparel jobs that moved overseas. These industries dominated the manufacturing base in
the region prior to the year 2000. These industries employed 7,740 in 2000, and only 1,588 jobs
remained in 2016. Transportation manufacturing employment has grown 22.5 percent since
2010, with an employment of 9,225 in 2016.

West Alabama Works

West Alabama Works includes the Tuscaloosa metropolitan area; however, the surrounding
counties in the region are considered rural. The region had an estimated population of 336,242
in 2018, with the majority residing in Tuscaloosa County. Per capita income, estimate in 2018 at
$35,876 in the region, is $4,929 less than the state average. Tuscaloosa County makes up
approximately 66.4 percent of the region’s total employment. Educational Services is the
dominant industry in Tuscaloosa County, since the University of Alabama. The region, as a
whole, experiences a large impact on manufacturing. Total employment has grown by 2.2
percent since 2014, reaching 138,548 in 2016. While the region has experienced significant
losses in apparel, petroleum, and coal product manufacturing, transportation manufacturing in
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the region has grown. The transportation manufacturing industry, employing 7,200 people in
2016, experienced 15.3 percent growth since 2014.

CAPTE

The most heavily populated region in the state is the Central Alabama Partnership for Training
& Education (CAPTE), which consists of the Birmingham metropolitan area. The 2018
population estimate was 1,129,401, showing an increase from 2016 of 2.2 percent. The region’s
per capita income is above the state average at $48,469. Nearly 24.5 percent of the state’s
workforce is located within the region, with a total employment of 527,579 in 2018. This region
is centrally located in the state. This makes it a perfect location for regional distribution centers.
The region is also the financial center of the state, with approximately 34,900 employed in
finance and insurance industries. This is 48 percent of the state’s finance and insurance
industries. According to the Federal Reserve, Birmingham has nearly $220 billion in bank
assets, ranking it as the second-largest banking center in the South and 11th nationally. The
corporate headquarters for four financial institutions and several major insurance companies
are located in the region. The CAPTE region also leads the state in health care services and
medical research. The University of Alabama at Birmingham (UAB) is the fourth-largest
academic medical center in the United States, and it ranks 44th out of 965 institutions in the
National Science Foundation Total R&D Expenditures. Furthermore, UAB’s University Hospital
is the third-largest public hospital in the nation.

Central Alabama Works

Central Alabama Works comprises 13 counties and includes the Montgomery and
Auburn/Opelika Metropolitan areas. The 2018 population estimate for this region is 755,801,
which represents 15.5 percent of the total state population. In 2018, the per capita income was
$38,639, 5.4 percent lower than the state average. A large number of veterans live in this region,
with the presence of the Maxwell Air Force Base in Montgomery County. Total employment in
the region was estimated at 330,580 in 20168, which is a gain of 16,837 since 2016. Like most of
the other regions of the state, Central Alabama Works has experienced immense employment
growth in transportation manufacturing industries. With the location of a major automobile
manufacturing plant in the region, employment has grown 31.4 percent in automotive
manufacturing and 17.9 percent in automotive parts manufacturing since 2014. The region has
also enjoyed growth in aerospace manufacturing, with continued stable growth and
employment over 1,000. Another major industry in the area is education services, due to the
presence of several major universities, such as Auburn, Tuskegee, Alabama State, AUM,
Huntingdon, Faulkner, Troy Montgomery, and also many community colleges in the region. A
study by the Association of Public and Land-grant Universities reported that Auburn had a $5.1
billion economic impact in the state in 2014. Chemical manufacturing employment has grown
3.7 percent since 2014. Furthermore, the region has seen stable employment in fabricated
metal product manufacturing with just under 3,000 employed.

Southeast Alabama Works

Southeast Alabama Works includes the Dothan metropolitan area and surrounding counties.
The population in the region remained stable with an estimate of 378,906 in 2018. During the
same period, Coffee County showed the most population growth of 3.9 percent reaching 51,909.
Military veterans are a huge part of this region, with the latest figures showing that an
estimated 34,000 in the region are veterans, the highest in the state. Houston County had the
highest percentage of veterans, with an estimated 8,800 residing there. Coffee county had the
highest per capita income in the region, at $42,076 in 2018, slightly higher than the state

Page 17



average. The region’s 2018 per capita income was $37,890, which was $2,915 below the state
average. This region is home to a major university, military base, and a strong presence in
aviation training. Additionally, the region still holds a major role, both in the state and nation, in
agriculture production. The area continues to be a large producer of cotton, peanuts, and
poultry, and eggs.

SWAPTE

Southwest Alabama Partnership for Training & Education (SWAPTE), encompasses the
southwest region of the state. This area consists of the Mobile and the Daphne-Fairhope-Foley
metropolitan areas, which contains the vast majority of the region’s population. The latest
population estimates for the region are 765,637. Per capita income for the region in 2018 was
$38,406, $2,399 below the state average. Total employment in March 2019 was 319,517, and
manufacturing employment has remained stable, with growth around 1.0 percent. Primary
metal manufacturing employs over 4,000, and transportation equipment manufacturing has
grown to over 7,700 employed, most of the growth being in ship manufacturing. In 2017,
Amazon announced the opening of a $30 million Distribution Center and Walmart also
announced a distribution center in the area, establishing the area as a hub for distribution
centers demonstrating growth of 16.3 percent in warehousing and storage since 2014.

Alabama’s number one manufacturing export is in transportation equipment manufacturing,
including aerospace, automotive, and shipbuilding. At the height of the last recession,
transportation manufacturing dropped down to 45,692 employed; however, since 2010
transportation manufacturing has grown over 39.8 percent, with automotive parts
manufacturing growing the most at 89.7 percent. Ship and boat building had a slight downturn
in 2010, possibly affected by budget cuts and fewer federal contracts. However, the sector
rebounded to 3,640 in 2011 and continues to increase annually, with a 2018 employment level
of 4,890. Due to economic development efforts, thousands of new jobs have been announced for
the coming years. Alabama'’s Air National Guard’s 187th Fighter Wing in Montgomery will be
home to the F-35 jets, which are key to the nation’s future military needs. This will bring more
aerospace jobs to the central region. Furthermore, thousands of jobs were announced around
the state with companies like Boeing, Airbus, Aerojet Rocketdyne, and Lear. This will boost the
need for jobs like avionics technicians and various other engineering and engineering technician
jobs. The state will also gain another major automotive manufacturer in North Alabama. Toyota
announced that it would open a plant to build both Toyotas and Mazdas creating around 4,000
new jobs in the state. Thousands of additional parts manufacturing and other jobs will follow to
supply this new plant. The state is going to have to produce thousands more trained workers in
jobs such as CNC operators, machinists, fabricators, industrial machinery mechanics, industrial
maintenance specialists, and other skilled manufacturing jobs that require some training and
education beyond high school.

One of the industries that was hardest hit by the last recession was construction. In 2008,
employment in construction totaled over 105,000 in Alabama. In one year, that total decreased
by 15,000. When the recovery began and unemployment rates started to slowly decline in 2015,
construction employment continued to decline. In 2016, construction employment in the state
was approximately 83,000. Nevertheless, with new industries bringing construction projects
within the last two years and new road and bridge projects across the state, construction
employment is increasing. In 2018, construction employment was over 87,000, which surpassed
the 2010 level. While the industry has not reached pre-recession employment levels, growth
will likely continue over the next few years. After many people lost their jobs during the
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recession, many who were at retirement age never returned to work, which caused the industry
to lose some of its most experienced workers. Now that the industry is recovering, employers
are finding it extremely difficult to find experienced midlevel managers. They are also having
problems hiring individuals for many of the skilled trade positions, such as electricians, HVAC
techs, heavy equipment operators, and cost estimators.

Distribution, like most industries, took a hit during the recession, yet it has steadily increased its
employment levels since 2010. Warehousing has especially grown, with an increase of nearly
47.0 percent since 2010, and over 1,500 new jobs announced in 2016-2017. In the last two
years, nearly 12,000 jobs have been added statewide in the transportation and warehousing
industry. Companies like Amazon, Walmart, Publix, Facebook, and several others have all
contributed to this large increase in employment. Regions 1, 4, and 5 added the most jobs
totaling over 7,800 of the total. Several new jobs in food and beverage distribution were
announced across the state—many in the Birmingham metro area. For at least five years, the
heavy and tractor-trailer truck driver occupations have had the highest number of online job
ads statewide, averaging over 2,500 each month. With the increase in distribution, warehousing,
and manufacturing, demand for qualified truck drivers will likely increase. Furthermore, new
companies are going to require hundreds of customer service representatives, computer-user
support specialists, and warehouse jobs requiring industrial equipment operation and
maintenance experience.

Information technology, another targeted industry cluster. The largest industry in the
information technology cluster is business support services. This industry has grown at a steady
pace of over 63.0 percent since 2000. The Huntsville area is the prime location for IT industries
in the state. The fact that the baby boomers are retiring and people are living longer is having a
large impact on the health care system. Additionally, there are many more specialized jobs in
healthcare than in the past, because healthcare costs have risen, and so has demand for
healthcare. While hospitals have experienced small but steady growth every year since 2010,
most of the growth in health care employment comes from industries that provide more focused
care. Industries such as outpatient care centers, home health care services, and specialized
health practitioners have doubled in employment since 2010. In addition, employment in
residential disability, mental health, and substance facilities have grown 226.0 percent since the
turn of the century. Continuing care retirement and assisted living facilities have also doubled in
employment. Furthermore, as the population ages, so does the workforce in the health care
industry. In 2018, 21.0 percent of the health care workforce was over the age of 55. With the
projection, for the period 2016-2026, of nearly 60,000 new jobs in health care, combined with
an increasing number of workers retiring, the demand for healthcare workers will continue to
increase.

One of the industries within the healthcare sector that has experienced a large amount of
growth is individual and family services. According to a study published in 2018 by the National
Center for Health Workforce Analysis, the nation is beginning to experience a severe shortage of
qualified workers in these fields, mainly due to the increase of individuals with mental health
and substance abuse problems who are seeking treatment. While Psychiatrists are not classified
in this particular subsector of healthcare, the shortage for these professionals is problematic.
According to the 2019 Occupational Employment and Wage Survey conducted by the Alabama
Department of Labor in partnership with the US Department of Labor, Bureau of Labor
Statistics, there are only 130 psychiatrists in the entire state. Individual and Family Services
consists of various counselors such as school counselors, healthcare social workers, residential
advisors, substance abuse counselors, etc. Since 2016 employment in this industry has grown
only 3.1 percent, while the need continues to grow at a much faster pace.
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2016 Highlighted Crops Cash U.S.
Receipts |Ranking

All Commodities $4.95 27
billion

Broilers $2.86 4
billion

Cattle & Calves $416 29
million

Chicken Eggs $367 7
million

Cotton $199 6
million

Peanuts $116 3
million

Aquaculture $119 2
million

Source: USDA, NASS, Southern Regional Field Office. Retrieved from

http://www.nass.usda.gov/Statistics_by_State/Alabama

Top Occupations for Food Products Cluster 2016 Mean

Employment |Hourly

Meat, Poultry, Fish Cutters and Trimmers 11,290 $11.60

Sales Representatives, Wholesale and Manufacturing, Except Technical |24,940 $31.10

and Scientific Products

Helpers - Production Workers 16,350 $12.35

Packers and Packagers, Hand 8,010 $11.66

Food Cooking Machine Operators and Tenders o $13.73

Packaging and Filling Machine Operators and Tenders 3,690 $14.18

Laborers and Freight, Stock, and Material Movers, Hand 42,190 $12.38

Industrial Machinery Mechanics 10,060 $25.30

Cleaners of Vehicles and Equipment 5,320 $11.48

Source: 2017 release of the Occupational Employment Statistics (OES)

Report in cooperation with the Bureau of Labor Statistics; wage data aged

using the most current Employment Cost Index (ECI) factors. Note: Data

reflects wages across all industries, not specifically to respective industry

cluster.
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Top Occupations for Forest Products Cluster 2016 Mean
Employment |Hourly

Paper Goods Machine Setters, Operators, and Tenders 1,860 $19.61

Sawing Machine Setters, Operators, and Tenders, Wood 2,630 $13.38

Woodworking Machine Setters, Operators, and Tenders, Except Sawing (2,530 $13.52

Logging Equipment Operators 2,880 $17.89

Cabinetmakers and Bench Carpenters 2,350 $14.66

Helpers - Production Workers 16,350 $12.35

Team Assemblers 37,800 $17.30

Industrial Machinery Mechanics 10,060 $25.30

Source: 2017 release of the Occupational Employment Statistics (OES)

Report in cooperation with the Bureau of Labor Statistics; wage data aged

using the most current Employment Cost Index (ECI) factors. Note: Data

reflects wages across all industries, not specifically to respective industry

cluster.

Top Occupations for Aerospace Cluster 2016 Mean
Employment |Hourly

Computer Programmers 6,460 $41.26

Software Developers, Applications 4,960 $46.15

Software Developers, Systems Software 4,460 $49.53

Computer Systems Analysts 4,510 $39.67

Computer User Support Specialists 6,030 $23.17

Aircraft Mechanics and Service Technicians 2,940 $33.55

Aircraft Structure, Surfaces, Rigging, and Systems Assemblers 1,490 $25.65

Source: 2017 release of the Occupational Employment Statistics (OES)

Report in cooperation with the Bureau of Labor Statistics; wage data aged

using the most current Employment Cost Index (ECI) factors. Note: Data

reflects wages across all industries, not specifically to respective industry

cluster.

Top Occupations for Automotive Cluster 2016 Mean
Employment Hourly

Team Assemblers 37,800 $17.30

Inspectors, Testers, Sorters, Samplers, and Weighers 11,480 $17.11
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Top Occupations for Automotive Cluster 2016 Mean
Employment Hourly

Industrial Machinery Mechanics 10,060 $25.30

Tire Builders 1,600 $26.36

Cutting, Punching, and Press Machine Setters, Operators, and Tenders, 5,840 $15.91

Metal and Plastic

Industrial Engineers 4,430 $42.49

Engine and Other Machine Assemblers 1,630 $22.68

Computer-Controlled Machine Tool Operators, Metal and Plastic 1,700 $18.39

Assemblers and Fabricators, All Other 3,920 $13.40

Source: 2017 release of the Occupational Employment Statistics (OES)

Report in cooperation with the Bureau of Labor Statistics; wage data aged

using the most current Employment Cost Index (ECI) factors. Note: Data

reflects wages across all industries, not specifically to respective industry

cluster.

Top Occupations for Bioscience Cluster 2016 Mean
Employment |Hourly

Sales Representatives, Wholesale and Manufacturing, Except Technical |24,940 $31.10

and Scientific Products

Dental Laboratory Technicians 960 $18.03

Chemical Plant and System Operators 1,200 $33.38

Medical and Clinical Laboratory Technologists 2,520 $26.78

Medical and Clinical Laboratory Technicians 2,160 $17.55

Phlebotomists 2,260 $14.51

Inspectors, Testers, Sorters, Samplers, and Weighers 11,480 $17.11

Customer Service Representatives 30,670 $16.02

Packers and Packagers, Hand 8,010 $11.66

Source: 2017 release of the Occupational Employment Statistics (OES)

Report in cooperation with the Bureau of Labor Statistics; wage data aged

using the most current Employment Cost Index (ECI) factors. Note: Data

reflects wages across all industries, not specifically to respective industry

cluster.

Top Occupations for Chemicals Cluster 2016 Mean

Employment |Hourly
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Top Occupations for Chemicals Cluster 2016 Mean
Employment |Hourly

Chemical Equipment Operators and Tenders 1,780 $26.82

Extruding and Drawing Machine Setters, Operators, and Tenders, Metal |2,120 +$15.97

and Plastic

Inspectors, Testers, Sorters, Samplers, and Weighers 11,480 $17.11

Packers and Packagers, Hand 8,010 $11.66

Industrial Machinery Mechanics 10,060 $25.30

Mixing and Blending Machine Setters, Operators, and Tenders 2,230 $19.79

Chemical Plant and System Operators 1,200 $33.38

Molding, Coremaking, and Casting Machine Setters, Operators, and 1,690 $17.53

Tenders, Metal and Plastic

Industrial Truck and Tractor Operators 10,210 $16.13

Source: 2017 release of the Occupational Employment Statistics (OES)

Report in cooperation with the Bureau of Labor Statistics; wage data

aged using the most current Employment Cost Index (ECI) factors. Note:

Data reflects wages across all industries, not specifically to respective

industry cluster.

Top Occupations for Corporate Operations Cluster 2016 Mean

Employment |Hourly

Customer Service Representatives 30,670 $16.02

Telemarketers 2,460 $11.54

General and Operations Managers 28,060 $61.17

Bill and Account Collectors 5,010 $16.87

Bookkeeping, Accounting, and Auditing Clerks 24,500 $18.34

Accountants and Auditors 16,810 $33.85

Office Clerks, General 44,500 $12.43

Computer User Support Specialists 6,030 $23.17

Source: 2017 release of the Occupational Employment Statistics (OES)

Report in cooperation with the Bureau of Labor Statistics; wage data aged

using the most current Employment Cost Index (ECI) factors. Note: Data

reflects wages across all industries, not specifically to respective industry

cluster.
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Top Occupations for Distribution Cluster 2016 Mean
Employment |Hourly

Heavy and Tractor-Trailer Truck Drivers 34,440 $19.71

Laborers and Freight, Stock, and Material Movers, Hand 42,190 $12.38

Industrial Truck and Tractor Operators 10,210 $16.13

Stock Clerks and Order Fillers 22,830 $12.33

Packers and Packagers, Hand 8,010 $11.66

Shipping, Receiving, and Traffic Clerks 8,520 $15.88

Sales Representatives, Wholesale and Manufacturing, Except Technical (24,940 $31.10

Light Truck or Delivery Services Drivers 11,920 $14.94

Source: 2017 release of the Occupational Employment Statistics (OES)

Report in cooperation with the Bureau of Labor Statistics; wage data aged

using the most current Employment Cost Index (ECI) factors. Note: Data

reflects wages across all industries, not specifically to respective industry

cluster.

Top Occupations for Information Technology Cluster 2016 Mean
Employment |Hourly

Computer User Support Specialists 6,030 $23.17

Computer Programmers 6,460 $41.26

Software Developers, Applications 4,960 $46.15

Management Analysts 5,870 $46.68

Computer Systems Analysts 4,510 $39.67

Software Developers, Systems Software 4,460 $49.53

Network and Computer Systems Administrators 4,700 $35.49

Source: 2017 release of the Occupational Employment Statistics (OES)

Report in cooperation with the Bureau of Labor Statistics; wage data aged

using the most current Employment Cost Index (ECI) factors. Note: Data

reflects wages across all industries, not specifically to respective industry

cluster.

Top Occupations for Sheet Metal and Ship Manufacturing Cluster 2016 Mean
Employment |Hourly

Welders, Cutters, Solderers, and Brazers 9,830 $19.65

Machinists 6,800 $21.21
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Top Occupations for Sheet Metal and Ship Manufacturing Cluster 2016 Mean
Employment |Hourly
Cutting, Punching, and Press Machine Setters, Operators, and Tenders, 5,840 $15.91
Metal and Plastic
Team Assemblers 37,800 $17.30
Industrial Machinery Mechanics 10,060 $25.30
Layout Workers, Metal and Plastic 830 $18.71
Helpers - Production Workers 16,350 $12.35
Rolling Machine Setters, Operators, and Tenders, Metal and Plastic 760 $24.75
Structural Metal Fabricators and Fitters 2,530 $18.19
Source: 2017 release of the Occupational Employment Statistics (OES)
Report in cooperation with the Bureau of Labor Statistics; wage data aged
using the most current Employment Cost Index (ECI) factors. Note: Data
reflects wages across all industries, not specifically to respective industry
cluster.
Top Occupations for Healthcare Cluster 2016 Mean
Employment |Hourly
Registered Nurses 47,050 $28.14
Nursing Assistants 23,820 $11.44
Licensed Practical and Licensed Vocational Nurses 14,530 $17.95
Personal Care Aides 14,880 $9.27
Medical Assistants 6,300 $13.75
Home Health Aides 5,490 $10.10
Office Clerks, General 44,500 $12.43
Receptionists and Information Clerks 13,840 $12.55
Secretaries and Administrative Assistants 46,680 $17.14
Medical Secretaries 4,920 $16.22
Billing and Posting Clerks 7,620 $16.55
Radiologic Technologists 3,540 $23.50
Dental Hygienists 3,540 $23.50
Dental Hygienists 3,500 $16.35
Emergency Medical Technicians and Paramedics 3,880 $14.17
Medical Records and Health Information Technicians 2,760 $17.17
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Top Occupations for Healthcare Cluster 2016 Mean
Employment |Hourly

Source: 2017 release of the Occupational Employment Statistics (OES)
Report in cooperation with the Bureau of Labor Statistics; wage data aged
using the most current Employment Cost Index (ECI) factors. Note: Data
reflects wages across all industries, not specifically to respective industry
cluster.

Alabama is targeting industries that are associated with enabling technology due to the
increased use of nanotechnology and robotics used in many of the large automotive production
plants in Alabama and surrounding states. AIDT manages a robotics technology park. The park
consists of three training facilities that are each targeted to a specific industry need. While the
industries associated with this cluster show minimal growth thus far, over 1,000 additional jobs
have recently been announced specifically for this cluster. Many of the new manufacturers in
the state employ the use of robotics and other advanced technology. An Air Force innovation
hub, MGMWERX, began operations in Montgomery in 2018. MGMWERX is a partnership with
the Air Force Research Laboratory to solve technological and efficiency challenges within the
military.

Cyber Security is another emerging industry that overlaps with the enabling technology cluster.
Huntsville in North Alabama is home to the second-largest research park in the United States,
Cummings Research Park, with over 400 Fortune 500 companies, local and international high-
technology enterprises, and US space and defense agencies. Cummings Research Park also
includes a thriving business incubator and competitive higher education institutions. The Air
Force created a cyber college headquartered at Maxwell Air Force Base in 2016. The capacity of
the cyber security training reaches airmen around the world. It brings in both local and external
experts in cybersecurity to teach these courses. Many of these experts come from the Maxwell-
Gunter Annex in Montgomery, where IT and cyber security services are provided to the U.S. Air
Force. Due to the military’s needs for cyber training, Montgomery became the first of four cities
in the Southeastern United States and the first in the state, with an Internet Exchange.
Furthermore, Maxwell, in partnership with the City of Montgomery, the Montgomery County,
and the State of Alabama are planning to build an innovation center, which will be a place where
leading experts from across the country in technology advancements can collaborate with the
military.

The average monthly wage across all industries in the state was $3,817. New hire monthly
earnings averaged $2,489, or 65.2 percent of the average monthly wage. The highest average
monthly wages were for professional, scientific, and technical services at $6,146; utilities at
$6,124; mining at $6,116; and finance and insurance at $5,486. Accommodation and food
services paid the least at $1,620. Mining had the highest average monthly new hire wage at
$5,411. Mining is followed by professional, scientific, and technical services at $4,877 and
utilities at $4,649. Accommodation and food services paid newly hired workers the least at
$1,163. The leading industries did not necessarily provide the highest wages. Of the top five
employers, only manufacturing paid wages above the state average. The highest wages were in
smaller industry sectors—mining; professional, scientific, and technical services; utilities; and
finance and insurance.
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In 2013, the Alabama Department of Labor conducted a skills survey of over 5,000 employers in
the manufacturing, construction, and utilities sectors. The most significant common need among
the sectors is employability skills training. Employers also face attendance problems. In
addition, employers are not hiring candidates for open positions because the candidates could
not pass a drug test. Since employers only perform drug tests on individuals they believe to be
viable, qualified candidates, it is conceivable that these are skilled people whose barrier to
employment is substance abuse.

The seven regional workforce councils in the state are charged with connecting industries in the
region with the public workforce system to assist them with their hiring needs for trained,
skilled workers. Many of these regional councils conduct industry-specific regional planning
meetings with business leaders to determine the in-demand occupations in each region so the
councils can connect with educational providers in the area to provide training to fulfill those
needs. In 2016, only 32 percent of jobs were in occupations that typically require formal
postsecondary education for entry. Within this group, jobs in occupations that require a
bachelor’s degree for entry held the largest share at 18 percent. Occupations requiring a high
school diploma or equivalent and less than high school made up 68 percent of jobs in 2016. All
occupations requiring postsecondary education are projected to grow faster through 2026 than
the state's total average growth at 9.1 percent. Occupations requiring postsecondary non-
degree award or associate degree are expected to grow 10 percent through the 2016-2026
period. When categorized by on-the-job training levels, internship/residency jobs are expected
to have the most growth over the period at 11.7 percent.

Alabama was one of the last states in the nation to experience significant drops in
unemployment after the recession. A slow recovery and shifts in the state’s economic structure
kept unemployment significantly higher than the national average after the economic recovery.
While the state’s unemployment started decreasing in 2016, the national average was dropping
at a much faster speed. In January 2017, the state’s unemployment rate was nearly 1.5 percent
higher than the national average, and, by the end of the year, the state’s unemployment rate was
equal to the national unemployment rate. Alabama ended 2017 with 2,081,676 employed and—
by the end of 2018 2,112,347 were employed, which was the highest number of people
employed in the state since figures have been recorded. During 2018, Alabama’s unemployment
closely resembled the national average, with the lowest rate of 3.7 percent in September and
November. Unemployment rates for Alabama’s seven regions by the end of 2018 ranged from a
low of 3.6 percent in Region 4 to a high of 5.9 percent in Region 7. By the end of 2018, there
were no counties in the state with double-digit unemployment rates. Wilcox County, which has
traditionally ranked in the Top 5 in the nation for highest unemployment rates, dropped to its
lowest of 7.8 percent in November 2018. By September 2019, only 2 counties had an
unemployment rate higher than 5.2 percent, Dallas right at the 5.2 mark and Wilcox at 6.2
percent. An annual average of only 86,490 people were unemployed statewide in 2018.
Alabama’s record-breaking labor force trends continued into 2019. Economists in the state
projected job growth in 2019. In eight consecutive months in 2019, Alabama’s job growth rate
either equaled or surpassed the nation, August’s over-the-year growth was 2.3 percent, while
the nation was only 1.4 percent. The seasonally adjusted unemployment number for September
2019 in Alabama was a low 66,919, equaling a 3.0 percent statewide unemployment rate. In
addition, more people have entered, or reentered, the civilian labor force with the abundance of
opportunities available creating a historical high of 2,261,077. 2019 ended with a 2.7 percent
unemployment rate in Alabama.
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Alabama’s economy has improved against nearly every measure under the leadership of the
Ivey Administration. The unemployment rate measured 4.7 percent in April 2017, and now
measures 2.7 percent (November 2019) - a decrease of 42.6 percent. The number of people in
the civilian labor force measured 2,176,593 in April 2017, and now measures 2,265,458
(November 2019) - an increase of 4.1 percent. The number of people counted as employed
measured 2,073,495 in April 2017, and now measures 2,203,495 (November 2019) - an
increase of 6.3 percent. The number of people counted an unemployed measured 103,098 in
April 2017, and now measures 61,963 (November 2019) - a decrease of 39.9 percent. The
number of jobs counted in our economy measured 2,016,500 in April 2017, and now measures
2,114,800 (November 2019) - an increase of 4.9 percent. Wages have increased from $800.80 in
April 2017 to $863.11 (November 2019) - an increase of 7.8 percent. The labor force
participation rate has increased from 56.8 percent in April 2017 to 58.6 percent (November
2019) - an increase of 3.2 percent. The percentage of wage & salary job growth measured 0.7
percent in April 2017, and now measures 2.4 percent (November 2019) - it has more than
tripled.

According to the Bureau of Labor Statistics, youth unemployment rates dropped in 2018. Youth
age 16 to 19, experienced an estimated unemployment rate of 12.5 percent in 2018,
approximately half of the 2017 rate of 24.4 percent. Labor Force participants between the ages
of 20 and 24 also experienced lower unemployment from 2017 to 2018, dropping from 14.6
percent to 6.8 percent. When examining the rates by race and sex, the unemployment rate for
African American males was 4.8 percent higher than white males, as it also was for African
American females compared to white females. While African American males still showed the
highest unemployment rate among demographic groups, the unemployment rate in the among
African American males dropped from 12.8 percentin 2017 to 7.4 percentin 2018.

Unemployment
Rate (%)
Age
16 - 19 years 12.5
20 - 24 years 6.8
25-34 4.7
35-44 39
45 - 54 2.2
55-64 1.7
65 years and over 3.6
Race and Hispanic or Latino Origin
White alone 2.8
Black or African American alone 6.9
Hispanic or Latino Ethnicity 4.6
Source: Alabama Department of Labor, Local Area Unemployment Statistics;
Expanded State Employment Status Demographic Data. Note: Data represents
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Unemployment
Rate (%)

preliminary 2018 annual average.

Alabama’s labor force participation rate fell from 61.4 percent in 2007 to 56 percentin 2017
(one of the five lowest labor force participation rates in the nation. The labor force participation
rate is defined as the percentage of civilian noninstitutionalized population age 16 and over who
are employed or seeking employment. In May of 2019, data published by BLS indicated that
Alabama had the third-lowest labor force participation rate in the nation, at 57.9 percent,
behind West Virginia and Mississippi. There have been some improvements in labor force
participation, as annual average 2018 showed a 1 percent increase in the percent of the
noninstitutionalized population participating in the labor force, 57.4, from 2017. The labor force
participation rate increases to 58.6 percent by the end of 2019. While Alabama still has one of
the lowest participation rates in the nation, it had the largest increase over the year of all
Southeast states. The largest increases in the labor force came from white men, adding
approximately 26,000, and women. In addition, around 25,000 youth aged 16-19 entered the
labor force over the year. Adult age groups with the largest increases in labor force participation
came from age 35-44, with the majority being women, and age 65 and over (most of these are
men.)

While there were many improvements, there were also people who dropped out of the civilian
labor force over the year. Approximately 7,000 more African American men left the labor force,
increasing the total of nonparticipants to 189,000. Additionally, there were more
nonparticipants within the Hispanic population in 2018, with a total of of 46,000. Women
dominated this increase in the Hispanic population’s particiation in the civilian labor force. The
age groups that experienced the largest decrease in labor force participation over the year were
the 25-34 and 45-54 cohorts. Within the 25-34 cohort, most of the decrease was attributed to
African American males. In the 45-54 age cohort, decreases in labor force participation
appeared across all demographics, with an estimate of 172,000 not in the labor force in 2018 in
the 45-54 age cohort.

In 2018, the measure of labor underutilization in Alabama was 7.3 percent, which was 3.1
percent lower than 2017 and lower than the national rate of 7.7 percent. The measure of labor
underutilization includes the unemployed, those employed part-time, and those marginally
attached to the labor force. According to the Current Population Survey (CPS), Alabama had an
average of 86,800 unemployed residents in 2018. Approximately 51,900 workers were
employed part-time for economic reasons, which is referred to as involuntary part-time. These
people were either part-time because the businesses they worked for were experiencing poor
business conditions or were unable to find full-time employment. People marginally attached to
the labor force are those who are not presently working, but would like to work, are available to
work, and have looked for work within the last year, but have not searched within the last four
weeks. In Alabama, the marginally attached in 2018 was approximately 24,900. The number of
discouraged workers in the state, which is a subset of the marginally attached, was around
8,000, which accounts for 32 percent of all marginally attached workers.

Age Group Nonagricultural Nonagricultural
Employment Employment Percent
Number

14-18 49,748 2.6
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Age Group Nonagricultural Nonagricultural
Employment Employment Percent
Number

19-24 217,702 11.5

25-34 412.051 21.8

35-44 400,814 21.2

45-54 395,880 21.0

55-64 308,628 16.3

65+ 103,682 5.5

55 and Over Total 412,310 21.8

Total, All Ages 1,888,507 100.0

Source: U.S. Census Bureau, Local Employment

Dynamics Program. Note: Rounding errors may be

present. Nonagricultural employment is by place of

work, not residence.

The latest census figures for 2017 estimate the population in the state age 16 to 19 is 259,380.
Over 38,700 of this cohort were not enrolled in school, and nearly 14,800 were not enrolled in
school or participating in the labor force. In 2017, there were approximately 67,339 youth aged
14 to 21 employed in the workforce, and 59 percent of them were working in the retail trade
and accommodation and food services sectors and were earning average monthly wage of $866.
Nearly 4,056 youth worked in manufacturing and were earning an average monthly wage of
$1,732. An estimated 4,019 youth were working in health care with an average monthly wage of
$1,026. An estimated 4,621 youth were working in administrative and support and waste
management services with an average monthly wage of $1,278.

According to the 2017 SSI Annual Statistical Report, Alabama ranks seventh highest in the
nation among the states for the percentage of the population who are receiving disability social
security benefits (3.4 percent). This is an improvement from the previous year when the state
ranked second in the nation. Census estimates from 2017 reveal that approximately 775,390
people in the state have a disability and 39.5 percent were over the age of 65. Nearly 137,700
disabled persons were in the labor force in 2017. Over 21,000 people with a disability were
unemployed. In 2017, 57.2 percent of those who were unemployed had a cognitive disability.
Approximately 13,048 of the working disabled persons were still below the poverty level, while
9,185, approximately 44 percent, of the unemployed persons with a disbaility were below
poverty level. Within the households receiving Supplemntal Nutrition Assistance Program
(SNAP) benefits in the past twelve months, 46 percent included one or more persons with a
disability.

Disability EmployedUnemployedNot in Labor
Force
Total 112,030 14,628 291,771
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Disability EmployedUnemployedNot in Labor
Force
Hearing difficulty 30,834 2,346 35,898
Vision difficulty 25,967 2,461 50,923
Cognitive difficulty 35,092 8,363 134,976
Ambulatory difficulty 39,971 4,998 185,445
Self-care difficulty 7,540 1,934 65,668
Independent living difficulty 15,897 4,838 133,099
Source: U.S. Census Bureau, 2013-2017 American
Community Survey 5-year; Table B18120.

Receiving Food
Stamps

Households Receiving Food Stamps 278,382

Households with one or more people in the household 60 years and over |77,986

Households with children under 18 years 146,828
Households below poverty level 158,060
Households with one or more people with a disability 128,224
Household median income ($) in past 12 months 16,871
Families Receiving Food Stamps 194,742
Families with no workers in past 12 months 52,736
Families with 1 worker in past 12 months 96,328
Families with 2 or more workers in past 12 months 45,678

Source: U.S. Census Bureau, 2013-2017 American Community Survey 5-year;
Table §2201.

In 2017, Alabama had the 20th largest veteran population in the country (VA National Center for
Veterans Analysis and Statistics). The state is home to five military bases: Maxwell-Gunter Air
Force Base located in Montgomery; Anniston Army Depot located in Bynum; Fort Rucker
located in Dale and Coffee Counties; Redstone Arsenal located in Madison County; and the Coast
Guard Aviation Training Center located in Mobile. In addition, Alabama is home to the fifth-
largest Army National Guard force in the nation, with a total force of approximately 13,000.
According to the US Department of Veterans Affairs, the veteran population in the state in 2017
was 369,962, which was 9.8 percent of the adult population. Over 43 percent of the state’s
veterans were 65 or older. Around 24 percent of the state’s veterans live in Region 1 and 20
percent live in Region 4.

A high percentage of veterans participate in the labor force, with a labor force participation rate
of 69.9 percent in 2017. Over 65.0 percent of the veteran population in the state has at least
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some education beyond high school, with 27 percent holding a bachelor’s degree or higher.
While the unemployment rate in 2017 averaged around 5.8 percent, the rate for veterans was
3.8 percent (ACS 2017). There are many veterans who need additional assistance due to
disabilities incurred during military service. Nearly 24,866 veterans were below poverty level in
2017 (ACS 2017). In addition, the Department of Veterans Affairs (VA) National Center for
Veterans Analysis and Statistics estimated that 98,577 veterans in the state were receiving
disability compensation.

Veterans
Civilian population 18 years and over 341,642
Median Income in the Past 12 Months
Civilian population 18 years and over $37,948
Educational Attainment
Less than high school graduate 23,981
High school graduate (includes equivalency) 95,628
Some college or Associate degree 126,964
Bachelor's degree or higher 91,067
Employment Status
Labor force participation rate 70.0%
Unemployment rate 7.4%
Poverty Status
Income in the past 12 months below poverty level 25,403
Disability Status
With any disability 103,132
Source: U.S. Census Bureau, 2013-2017 American Community Survey 5-year; Table
S$2101.

At 21.8 percent, older workers (age 55 and over) constitute a significant and growing part of
total nonagricultural employment. The share of older workers for the WDRs ranged from 20.6
percent for Region 3 to 23.2 percent for Region 6. To meet long term occupational projections
for growth and replacement, labor force participation of younger residents must increase;
otherwise, older workers may be required to work longer. Alabama continues to lose workers
to surrounding states, for the latest data (2017) indicates there was a net out-commute of
approximately 41,674 people.The total number of out-commuters in 2017 was nearly 113,000,
up over 5,000 from 2016. The data indicates that the largest increase in out-commuters
appeared in the under 30 age group. While the largest percentage of these commuters worked
in Georgia, there was minimal change over the year. The largest increase in workers from 2016-
2017 traveled to Tennessee and Florida.

An additional source of skilled labor exists among the underemployed. The underemployed
present a significant pool of labor because they tend to respond to job opportunities that they
believe provide (i) higher income, (ii) more benefits, (iii) superior terms and conditions of
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employment, and (iv) a better skills, training, and experience. The underemployed also create
opportunities to upskill entry-level workers as they are likely leave lower-paying jobs for
better-paying ones. Underemployment rates for counties, AlabamaWorks regions, and the state
were determined from an extensive survey of the state’s workforce. A total of 8,845 complete
responses were obtained. About 45 percent (4,022 respondents) were employed, of whom 918
stated that they were underemployed. Among the regions, underemployment ranged from 19.9
percent for North AlabamaWorks to 26.0 percent for East AlabamaWorks. Central Six
AlabamaWorks has the most available labor, followed by North AlabamaWorks. The two regions
account for about 44 percent of the state’s available labor force. Among the counties, Hale
County had the highest rate of underemployment at 41.5 percent and Marshall had the lowest
with 10 percent. Twenty-nine counties had underemployment rates above the state’s 22.8
percent average.

Percent of

Workers
Average commute time (one-way) 2015 201620172018
Less than 20 minutes 49.2 50.1 48.7 |48.7
20 to 40 minutes 28.9 27.2 |28.3 |28
40 minutes to an hour 10.3 10.3 10.5 [10.2
More than an hour 3.6 3.7 44 33
Average commute distance (one-way) 2015 201620172018
Less than 10 miles 41.3 41.9 40.8 40.3
10 to 25 miles 33.6 33.2 [32.6 |34.2
25to 45 miles 15.4 15.2 [15.7 |15.3
More than 45 miles 7 7 86 7.1
Note: Rounding errors may be present. Source: U.S. Census Bureau;
\Alabama Department of Labor; and Center for Business and
Economic Research, The University of Alabama.

The most frequently cited reasons for being underemployed were low wages at available jobs, a
lack of job opportunities locally, living too remotely, family or personal obligations, property
ownership inhibiting mobility, and childcare responsibilities. Non-workers cite retirement,
disability or other health concerns, social security limitations, low wages at available jobs,
undisclosed reasons, and a lack of job opportunities in their area as reasons for their status.
Such workers may become part of the labor force if their barriers to employment are addressed.
The statewide underemployment rate was 22.8 percent in 2018. Applying this rate to March
2019 labor force data demonstrates that 491,049 employed Alabama residents were
underemployed. B adding the unemployed, a total available labor pool of 574,914 statewide
may be determined. The underemployed are 6.9 times more numerous than the unemployed
and are a more realistic measure of the available labor pool in the state. Prospective employers
must be able to offer the underemployed incentives to induce them to change jobs.
Underemployed workers are willing to commute farther and longer for a better job. For a one-
way commute, 45.9 percent of the underemployed are prepared to add 20 or more minutes to a
one-way commute and 34.6 percent are willing to add 20 or more extra miles for a better job.
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Most workers (78.2 percent) are satisfied or completely satisfied with their jobs. Workers are
most satisfied with the work that they do and least satisfied with the earnings they receive.
Fewer underemployed workers are satisfied with their jobs (59.4 percent). The underemployed
are more dissatisfied with their earnings and most satisfied with their work shift. Workers are
generally willing to train for a new or better job, with the underemployed being much more
willing (66.8 percent versus 55.1 percent). However, the willingness to train is strongly
influenced by who pays for the cost of training. Workers typically do not wish to pay for the
training and their willingness is highest when the cost is fully borne by the government or
employer and lowest when the trainee must pay the full costs. The underemployed workers are
more willing to train for the new or better job even if they must bear the full cost.

Extremely limited data are available on opioid and substance misuse within the North
AlabamaWorks region. Alabama continues to have one of the highest rates of opioid
prescriptions dispensed in the nation, at a rate of 107.2 scripts per 100 residents in 2017, nearly
twice the national average of 58.7 scripts per 100 residents. The number of opioid prescriptions
per 100 persons in the region as compared to Alabama and the United States shows this is one
of the worst contiguous regions in the country for opioid prescriptions. Opioid-related overdose
deaths in Alabama have risen every year since 2013, reaching levels more than triple that
observed in the mid-2000s. Using the Rural Appalachia Overdose Mapping Tool from NORC for
data from 2013-2017, the counties in the region show high overdose mortality rates as
compared to Alabama and the United States. As noted in the Alabama Opioid Strategic Response
Needs Assessment, the state’s lack of structure and regulatory guidelines for reporting drug
overdose deaths has contributed to the underreporting of opioid overdoses and deaths. It is
important to note that there are secondary effects of the opioid epidemic across Alabama,
including, but not limited to, HIV and viral hepatitis infection attributed to unsterile intravenous
drug use. The North AlabamaWorks region includes multiple counties identified to be the most
vulnerable to an outbreak of HIV or Hepatitis C within the United States (CDC, 2016).

According to the United States Department of Veterans Affairs (VA), the veteran population in
Alabama in 2017 was 369,962, or 9.8 percent of the adult population, with approximately 24
percent of veterans living in the North AlabamaWorks region. A sixth of Alabama'’s veterans
sought treatment for substance use in 2016 within VA facilities, within which opioid
prescription rates exceed the national average and have increased each year since 2001
(Solomon, 2014). Some research shows that OUD prevalence rates at the county level among
veterans in Alabama from 2015 to 2017 were 0.79 percent (SD = 0.16), with hotspot analysis
revealing a significant cluster of “high-high” veteran OUD prevalence in Cullman, Marion, and
Winston counties (Albright et al., in press). Alabama’s incarceration rate is 59 percent higher
than the national average, the third-highest rate in the nation. According to the Alabama
Department of Corrections (ADOC) Annual Report (2015), drug-related crimes were the leading
cause of convictions. The state’s prison system is operating at 200 percent of capacity and is
involved in a lawsuit regarding the inadequate provision of mental health care. ADOC estimated
that from 75 percent to 80 percent of the offenders in custody have a history of substance abuse
(ADOC Annual Report, 2015).

In December of 2019, data published by the Bureau of Labor Statistics (BLS) indicated that
Alabama had the third-lowest labor force participation rate in the nation, at 58.6%. According to
a study conducted by the Liberty Foundation, where it compared labor force participation rates
using 2013 BLS data, out of the 51 states, Alabama ranked second lowest labor force
participation for ages 35 to 44, third lowest for ages 45 to 54, and fourth lowest for ages 55 to
64. Between 2014 and 2017, the labor force participation rate for those ages 35 to 44 dropped
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0.2 percent, from 78.5% to 78.3%. Upon further investigation, the noninstitutionalized
population for that age group dropped nearly 60,000, with 40,000 being women.

Labor Force Participation Rate
(Annual)

65.0
United States
67.0
65.0
63.0
Alabama
61.0
59.0
57.0
55.0

Source: Bureau of Labor Statistics.

Annual Labor Force Participation Rate

Alabama’s labor force and economy are among the hardest hit by the opioid crisis.[1] Between
1999 and 2015, the volume of prescription opioids per capita in Alabama rose 693 percent, or
about 14 percent annually. This rise in opioid use in Alabama was associated with a 2.6
percentage point decline in the state’s labor force participation rate of prime-age workers,
slowing annual real gross domestic product (GDP) growth by 1.2 percentage points.

Gender Real Output, |Annual Real
Cumulative GDP Growth
1999-2015 (in [Rate, 1999-2015

billions) (in percentage
points)
Total -$37.7 -1.2
Men -$16.0 -0.5
Women -$21.7 -0.7

The information in this section is from
https://www.americanactionforum.org/project/opioid-state-
summary/alabama/.

The rise in opioid prescriptions from 1999 to 2015 led the labor force participation rate for both
prime-age men and women to decline substantially. Opioids lowered the participation rates of
prime-age men and women by 2.3 percentage points and 2.9 percentage points, respectively.
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For perspective, opioids decreased nationwide labor force participation rates of prime-age men
and women by 1.4 percentage points and 1.8 percentage points, respectively. The decline in the
prime-age male labor force participation rate in Alabama means that in 2015 19,300 men were

absent from the labor force due to opioids.

Gender Work Hours, Cumulative 1999-2015 (in
millions)*

Total -646

Men -274

Women -373

*Estimates for each gender may not add to total due

to rounding.

The steeper decline in prime-age female labor force participation means that even more women
were absent from the labor force. In 2015, opioids kept 27,000 women in Alabama out of the
labor force. Together, the growth in per capita prescription opioids from 1999 to 2015 caused
the total prime-age labor force participation rate in Alabama to decline by 2.6 percentage
points. That translates to a loss of 46,300 workers as of 2015.

Gender |Prime-Age Labor Force Participation Rate, 1999-2015 (in Workers, 2015 (in
percentage points) thousands)

Total -2.6 46.3

Men |-2.3 -19.3

Women-2.9 -27.0

The nonagricultural employment of Alabama residents in the state averaged about 1.8 million
quarterly. The manufacturing sector was the leading employer in Alabama, with 269,709 jobs in
the third quarter of 2018. Rounding out the top five industries, by employment, are health care
and social assistance, retail trade, accommodation and food services, and educational services.
These five industries provided 1,103,478 jobs, which is 58.3 percent of the state total.
Manufacturing has historically had a huge impact on the economy of the state, primarily to the
tremendous growth in transportation equipment manufacturing. The state is home to four
major auto manufacturing plants, a major shipbuilding plant, several aerospace manufacturing
plants, including one producing planes in the US for the first time, located in Mobile. Less than
25 years ago, zero automobiles were manufactured in Alabama. Today, our four auto original
equipment manufacturers annually produce 1 million vehicles and 1.5 million engines. With the
additional of Mazda/Toyota, Alabama will produce 1.3 million vehicles and 1.8 million engines
annually. These major plants have led to hundreds of thousands of jobs in parts manufacturing
across the state. Automobiles have become Alabama’s number one export. The state ranks
second in the United States in vehicle exports, and fifth in the number of vehicles manufactured.
The insurgence of transportation manufacturing in the state has produced a huge demand for
highly skilled technical workers. Occupations such as team assemblers, aircraft mechanics,
aircraft assemblers, welders, industrial machinery mechanics, computer-controlled machine
operators, machinists, and many others have experienced significant increases in employment.
Furthermore, advances in technologies, such as the wide use of robotics for parts assembly,
have raised the level of skills required to compete for these jobs. This facility, as well as the
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Alabama Industrial Development Training (AIDT) Maritime training facility in Mobile, are
providing invaluable training services to manufacturing employers across the state. Health care
makes up approximately 13.8 percent of the state’s employment.

Average Annual

Job Openings
Occupation Total Dueto |Dueto

Growth |[Separation

Laborers and Freight, Stock, and Material Movers, Hand|6,470 380 6,090
Team Assemblers 5,330 747 4,585
Customer Service Representatives 4,340 210 4,130
Heavy and Tractor-Trailer Truck Drivers 4,055 220 3,835
Registered Nurses 3,275 635 2,640
Sales Representatives, Wholesale and Manufacturing, |2,755 190 2,565
Except Technical and Scientific Products
Landscaping and Groundskeeping Workers 2,290 145 2,140
Accountants and Auditors 1,735 155 1,580
Maintenance and Repair Workers, General 1,735 125 1,610
Welders, Cutters, Solderers, and Brazers 1,345 160 1,185
Industrial Truck and Tractor Operators 1,335 125 1,210
Industrial Machinery Mechanics 1,225 225 1,000
Construction Laborers 1,215 80 1,135
Medical Assistants* 1,055 180 875
Home Health Aides* 960 215 740
Machinists 745 70 675
Medical Secretaries 695 95 600
Heating, Air Conditioning, and Refrigeration Mechanics |655 80 580
and Installers
Plumbers, Pipefitters, and Steamfitters 650 60 595
Management Analysts 590 85 505
Software Developers, Applications* 565 180 385
Computer User Support Specialists 545 80 460
Bus and Truck Mechanics and Diesel Engine Specialists 505 45 455
Industrial Engineers* 500 145 355
Market Research Analysts and Marketing Specialists 420 70 345
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Average Annual

Job Openings
Software Developers, Systems Software 365 75 295
Electrical Engineers 360 60 300
Aircraft Mechanics and Service Technicians* 355 105 250
Phlebotomists* 340 65 270
Aerospace Engineers 335 60 270
Emergency Medical Technicians and Paramedics 335 75 265
Physical Therapist Assistants* 325 60 265
Mechanical Engineers 320 75 245
Computer Systems Analysts 295 40 255
Computer-Controlled Machine Tool Operators, Metal (255 40 215
and Plastic
Nurse Practitioners* 235 85 150
Physical Therapists* 180 65 115
Respiratory Therapists 180 55 125
Industrial Engineering Technicians* 140 35 105
Information Security Analysts* 110 35 75
Note: Occupations are growth- and wages weighted
and data are rounded to the nearest 5. Occupations in
bold are also high earning
*Qualify as both high-demand and fast-growing
occupations.
Source: Alabama Department of Labor and Center for
Business and Economic Research, The University of
\Alabama.

While hospitals have maintained a fairly steady employment level over the last decade, the
specialized areas of the health care industry are showing rapid growth. Due to the aging
population, demand for home health services and nursing care facilities has grown rapidly. Two
of the largest occupations in demand in recent years have become personal care aides and home
health aides. Although these are entry-level occupations with low wages, they serve as an entry-
level job as part of a healthcare career pathway. Outpatient surgical procedures have become
common due to advances in technology, and this has increased the number of outpatient care
facilities or rehabilitation facilities. The huge demand for physical therapists, physical
therapists’ assistants, occupational therapists, and speech-language pathologists is a result of an
increased number of people needing assistance to function independently after medical
procedures. The huge demand for health care has also created higher patient loads on
physicians, which in the last decade has resulted in an increase in medical assistants, physician
assistants, and surgical assistants. These professionals are trained to perform basic health care
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services, such as physicals, minor illnesses, and administer diagnostic tests under the
supervision of a physician. This frees the physicians to focus on the more serious medical
problems. This is the trend throughout the health care industry. The number of surgeons,
physicians, dentists, anesthesiologists cannot alone handle the huge needs from a growing and
aging population. This provides huge opportunities for people who are interested in working in
the healthcare field and earning a sustainable wage without obtaining advanced degrees. In
Alabama, as in most of the states in the nation, specialized healthcare occupations dominate the
high demand occupations. Half of the current list of the top forty occupations in highest demand
are healthcare occupations, with nine requiring less than a bachelor’s degree for entry into the
careers. Furthermore, nearly half of the top 40 in-demand occupations are healthcare

occupations.

Occupation Employment [Employment |Percent |[Annual Average
2016 2026 Change |Growth Annual Job

(Percent) |Openings

Home Health Aides* 5,590 7,750 39 3.32 960

Aircraft Mechanics and Service (2,270 3,820 38 3.27 335

Technicians*

Information Security Analysts* (940 1,290 37 3.22 110

Physician Assistants 710 970 37 3.17 70

Computer Numerically 610 830 35 3.13 90

Controlled Machine Tool

Programmers, Metal and Plastic

Avionics Technicians 560 760 37 3.1 70

Fiberglass Laminators and 750 1,010 35 3.02 130

Fabricators

Software Developers, 5,230 7,010 34 2.97 565

Applications*

Occupational Therapy 500 660 31 2.82 85

Assistants

Physical Therapy Assistants™* 1,950 2,550 31 2.72 325

Operations Research Analysts 850 1,110 31 2.7 85

Industrial Engineering 1,080 1,410 31 2.7 140

Technicians*

Nurse Practitioners* 2,760 3,600 30 2.69 235

Industrial Engineers* 4,850 6,310 30 2.67 500

Personal Care Aides 15,870 20,570 30 2.63 3,020

Phlebotomists* 2,390 3,040 27 2.43 340

Medical Assistants* 7,360 9,180 25 2.23 1,055
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Occupation Employment [Employment |Percent |[Annual Average
2016 2026 Change |Growth Annual Job
(Percent) |Openings
Physical Therapists* 2,620 3,260 24 2.21 180
Molders, Shapers, and Casters, (540 670 26 2.18 75

Except Metal and Plastic

Note: Employment data are
rounded to the nearest 10 and
job opening are rounded to the
nearest 5.

*Qualify as both high-demand
and fast-growing occupations.

Source: Alabama Department of
Labor and Center for Business
and Economic Research, The
University of Alabama

The current top 40 high demand occupations in Alabama are based on the 2016-2026
occupational employment projections. All three factors, demand, growth, and wages, are used
to determine the occupations in high demand, hot jobs, in the state. Nine of the occupations in
high demand in the state are a result of the growing need for healthcare. The top five of these
healthcare occupations that are in demand are in nursing and assisting, or aides, most of them
requiring a post-secondary certificate or associate degree or higher. The healthcare occupation
in the highest demand is medical assist